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Welcome to the 2011 Lawyers Weekly Awards.  

Via nine key categories, these awards will showcase 

the best legal individuals and legal teams who can 

prove a commitment to best practice, leadership, 

innovation and community participation.

As the publication at the heart of the legal profession, 

Lawyers Weekly has developed this awards program 

as a platform to truly celebrate the best the legal 

profession has to of fer.

Our panel of judges will analyse the applications 

of finalists to look for demonstrable examples of 

outstanding innovation and excellence in leadership, 

client service, influence, integrity and respect across 

all facets of the Australian legal profession.
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Benefits of entering

The  Awards will celebrate the best individuals and teams in the legal profession across a number of different 
categories. This is your chance to have your legal work – whether for the purposes of clients, the firm, or the 
community – recognised and benchmarked across industry peers. All finalists will be featured in the Lawyers Weekly 
hardcopy magazine, while extensive coverage following the event will present profiles on all winners. Each finalist will 
also receive two complimentary tickets to attend the 2011 Lawyers Weekly Awards cocktail party - held in Sydney on 
Thursday 4th August 2011 – where the winners will be announced. 

How to enter

1	  �Complete a nomination registration form with your details and nominee details.  This is available online at www.
lawawards.com.au

2	�  Specify your category on the front page of the nomination registration form.
3	 �Read through the specific criteria for the category you are entering and base your submission on this criteria. 

Criteria for each category can be found in this document. 
4	� Supply between 1,000 and 1,500 words per nomination in the space provided on the nomination registration 

form. Please ensure you stick to the word limit as marks will be deducted if submissions exceed the requested 
word length. 

5	� Supply up to two attachments with supporting information such as charts and statistics to elaborate upon 
submissions should they require it.  Each attachment must be no more than 1MB.

6	� Please supply a high resolution jpeg image to publish along with your submission in Lawyers Weekly if your 
submission is successful and becomes a finalist.  The image could be a headshot of the nominee, photo of a 
project worked on or a team shot.

7	 Email your nomination to lwawards@lexisnexis.com.au before Friday 17 June 2011.

The judging process

There are nine award categories in the 2011 Lawyers Weekly Awards recognising the finest individual legal 
practitioners or teams of practitioners in each category. 

The 2011 Lawyers Weekly Awards judging panel comprises a selection of key legal industry participants selected 
by Lawyers Weekly. These participants will not hold current affiliations to any one legal employer and will be selected 
based on their long-standing contribution to the legal profession.

Submissions will be assessed against specific criteria. This approach allows for flexibility in recognising innovation 
or creativity, while specific quantitative evidence linked to business outcomes validates qualitative claims.

Nominations are first reviewed by the Lawyers Weekly editorial team, where candidates will be  
short-listed as finalists, based on the individual award criteria. 

Finalist nominations will then be passed on to the Lawyers Weekly Awards judging panel  
where nominations will be discussed and winners and highly commended entries in each category decided. 
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2011

Life Achievement Award

This year Lawyers Weekly will not be taking nominations for this category.  The winner of this category will be 
selected by a panel of industry experts.  The winner will be notified and invited to be involved in the awards program 
prior to any information being published or awards being presented.  
The winner will be selected based on the following:
• Their contribution to the Australian legal profession; 
• Their accomplishments of note over the course of their career;
• Their lifetime client service, as well as their overall leadership and influence on the Australian legal sector.

Young Gun Award

Lawyers Weekly will call for nominations from lawyers of any age, who are in their first five years of practice for the 
young gun award. Nominees will be asked to outline when they graduated, their work and community experience 
during study and in their first years of practice, their notable achievements so far, and any experience, skills and 
initiatives undertaken that set them apart from other young lawyers. References from employers, community leaders, 
academics etc will assist candidates during the final judging process.
Essential criteria:

• �Brief CV; including work and community experience, education, extracurricular activities, any special/unique skills 
and interests, and notable achievements

• �Brief overview of the entrant’s view on what they have contributed thus far to the legal profession and the wider 
community

• At least one reference from an employer, community leader or academic
• One paragraph on the entrant’s future ambitions

In-House Lawyer or Team Award

Lawyers Weekly will call for nominations from lawyers in government departments or corporations, or teams of 
lawyers within government departments or corporations, for the in-house award. Nominees will be asked to outline 
their legal and business contribution to their organisation over the last 12 months, and judged on their ability to raise 
the profile of legal work within their organisation, their contribution to managing risks within their organisation, their 
contribution to the bottom-line, as well as any significant transactions/deals undertaken during the course of the year.
Essential criteria:

• Outline of legal team (including names) and brief introduction of organisation
• �List of legal, business and (if available) community achievements over the last 12 months – including deals and 

transactions, internal achievements (such as the implementation of a new system/process) and staffing/resourcing 
challenges that have been overcome

• �Details of how the success of the team has contributed to managing risks within their organisations and contributing 
to the bottom line - all while also maintaining a strong commitment to legal privilege and ethics

GENERAL JUDGING CRITERIA 

Judges will look for demonstrable examples of outstanding innovation and excellence  
in leadership, client service, influence, integrity and respect across all facets  
of the Australian legal profession.2011 Awards
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DealMaker of the Year Award

Lawyers Weekly will call for nominations from partners/principals for the dealmaker of the year award, recognising 
the completion of one – or multiple – deals and transactions over the last 12 months. Nominees will be judged on 
how they handled challenges that emerged in completing the transaction(s) or deal(s), the creativity and excellence 
needed, and the significance of getting it/them completed.
Criteria

• Brief CV of nominee
• �Introduction to deal(s) or transaction(s) completed by the dealmaker– including name, value (if disclosed), key 

players (including any opposing firms)
• �Outline of the deal(s) or transaction(s) in terms of legal complexity, key challenges to completion, any significant 

hurdles, and how the dealmaker involved more junior staff members in the process. Please note, while multiple deals 
and transaction can be discussed, this outline should not exceed the word limit.

Managing Partner of the Year Award

Lawyers Weekly will call for nominations from law firm managing partners and managing director for the category 
of managing partner of the year. Nominees will be asked to outline their contribution to their firm, significant 
achievements and accomplishments of note, as well as demonstrable examples of how their leadership has shaped 
the culture, strategy and growth of their firm.
Criteria:

• �Brief CV of entrant; including significant achievements and accomplishments of note during their time with their 
organisations

• �Outline of relevant strategies that have contributed to the growth of the law firm during the last 12 months, and/or 
overcoming significant challenges

• �Demonstrable examples of leadership and innovation in managing staff, and any clear examples of how the 
managing partner has shaped the culture of the law firm, as well as the wellbeing of staff

PRACTICE MANAGER OF THE YEAR AWARD

Lawyers Weekly will call for nominations from practice managers within law firms. Nominees will be asked to outline 
their contribution to the management of the firm and their ability to assist in easing the processes and procedures 
undertaken by lawyers during day-to-day tasks, and any unique programs that they believe set their practice 
management capabilities apart from other law firms. Nominees will be judged on employee and employer buy-in, 
practical results and leadership.
Criteria

• Brief CV of entrant; including achievements of note during their time with their current organisation
• �Outline of significant contribution(s) the entrant has made to the management of the firm, including demonstrable 

examples of the solid introduction of new processes and procedures relevant to the management of the law firm. 
Please include any relevant details on how such actions have assisting a lawyer’s day-to-day tasks, and why such 
programs are particularly unique

• Reference from a key individual within the firm who can outline how their work has been influenced by the entrant.
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Talent Manager of the Year Award

Lawyers Weekly is calling for nominations from human resources and people managers in law firms for the talent 
manager of the year award. This award recognises achievements around staff retention and recruitment strategies, 
and acknowledges the work of human resources and people managers in contributing to the satisfaction levels of 
staff in their firm. Nominees will be judged on specific programs and initiatives to address retention, recruitment  
and satisfaction.
Criteria

• �Brief profile of nominee; including significant achievements and accomplishments of note during their time  
with their organisation

• �An outline of relevant strategies implemented regarding staff retention and recruitment within the  
nominee’s organisation

• �Demonstrable examples of specific programs and initiatives that have addressed retention, recruitment  
and satisfaction within the nominee’s organisation

The College of Law – Law student of the year award

Current law students (or a law student who graduated in 2011) are invited to nominate themselves for this award, 
which recognises the academic, community and legal achievements of undergraduates. Nominees will be judged on 
their academic achievements, their current work experience, their extra-curricular activities, participation in university 
and campus life, and any contributions they have made to community and/or not-for-profit organisations.
Criteria

• �Brief CV of candidate including work experience (both in profit and not-for-profit organisation), achievements  
of note, additional campus achievements (and memberships) and extra-curricula interests and activities

• Recent academic transcript (from one of the last three semesters)
• Reference letter – from employer, mentor or lecturer
• Brief outline of nominee’s future ambitions following graduation

box breaker award

Lawyers Weekly will call for nominations from individuals practising law, or managing the practise of law in an 
innovative way that “thinks outside the square”. Nominees would be judged on their innovation, problem solving 
capabilities and their creative solutions that aid in providing better client service. Box-breaker nominees may refer 
to one sole initiative of their work that they believe demonstrates the “box-breaking” ideals, or can refer to multiple 
examples within their day-to-day legal work that they believe proves they practise law “outside the square”.
Criteria:

• �Brief CV of entrant and brief overview (no more than 250 words) of why entrant believes innovation  
in the legal industry is necessary 

• �Introduction to the entrant’s key innovation technique(s), and how they assist in better client service delivery,  
and or better legal business best practice

• �Outline of the demonstrated impact of how such innovative legal service delivery techniques have impacted  
the practise of law, and where such innovative practices might take the industry in the future.
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recruitment

Be good at your job
The most obvious way lawyers can attract the 
interest of headhunters is by being very good at what they do, says Jacqui Pearce, a senior 
partner with Brisbane-based u&u executive 
recruitment partners. 

“It is a good idea to show technical 
excellence and to learn from the best,” says 
Pearce. “You have to show initiative, work hard 
and be involved in high-profi le work, because 
that gives you the substance to be a high-quality candidate that we would want to headhunt.” 

But Pearce says that simply being great at 
your job is not enough: other people need to 
know about it. 

Build a reputation
Developing a solid reputation is essential, and 
the best place to start is within your own fi rm 
or organisation, says Pearce. “Often, when 
I am interviewing somebody from a fi rm, 
I will ask them who is good in a 
particular practice area,” she says. 
“People within your fi rm must 
know you and respect you.”

Having a good reputation 
among your clients is also a 
good move, as satisfi ed 
clients are likely to be good 
advocates for your cause. 

Pearce adds that senior 
lawyers can ensure they are 
seen as leaders in their 
practice areas by appearing 
in The Australian Financial 
Review’s Best Lawyers guide, 
writing articles for the fi rm 
and other publications, 
blogging or doing continuing 
legal education presentations 
and other industry-related talks. 
The best thing about becoming an 
author, says Pearce, is that the 
publications usually end up on the 
internet, thus forming the basis for a strong 
online presence.

Establish an online profi le
Phil Prosser, the managing director of Bandura 
Head Hunters in Perth, believes getting yourself “out there” is the only way to catch the eye of

a headhunter. But what exactly does 
that mean? For Prosser, the most obvious 
tool lawyers can use is online professional 
networking site LinkedIn.

“LinkedIn is certainly an area where 
headhunters do search for individuals,” he 
says. “You need to make sure that your 
information is accessible. Headhunters work on contacts and networking.”

Pearce agrees, and says that beyond a simple Google search, LinkedIn is the most valuable 
online tool for headhunters. But, according to 
Pearce, many people with LinkedIn profi les are 
underselling themselves.

“A lot of people don’t have their profi le 

With the global fi nancial crisis behind us and employment levels high, headhunters have once again set their sights on Australia’s best legal talent. So how do you get noticed? Claire Chaffey fi nds out

In the line of hire

you’ve worked and when, on there – almost like a CV – and make sure that your full profi le can 
be seen by anyone.”

Pearce also advises candidates to have 
as many connections as they can and provide 
a private email address or phone number, as 
opposed to a work contact, just in case that 
email or call comes through.

Develop a presence within 
the industry
While an online presence is crucial, it is not the 
only thing headhunters look for. Prosser says 
headhunters will get a sense for whether you are out and about and engaging with key groups in your practice area.

“The majority of headhunters aren’t looking 
for people who are out of work. They are 
looking for individuals who are doing a good 

job where they are,” he says. “But if you’re 
not affi liated or a member of a particular 

group within that industry, or not 
attending networking functions, it 

makes it much more diffi cult to 
be noticed and get tapped on 

the shoulder.”
In addition, Pearce 

recommends becoming an 
accredited specialist in your 
chosen area, writing articles 
for print publications, 
and even popping up in 
the social pages of law 
society journals.

Beware the social 
network

If you’re one of the growing 
number of lawyers on Facebook, 

Pearce suggests being aware that 
headhunters screen candidates by 

looking at their profi les and searching 
for anything that may be controversial. 

And while she admits she is yet to reject a 
candidate on this basis, she says lawyers need 

to be careful.
“We’ll often do quality control using 

Facebook,” she says. “People need to be mindful that they have a semi-professional-looking 
Facebook site, even in the photos that they have. We do check. It’s a tool that lots of people use.”

viewable by everyone. I don’t see the point of 
that,” she says. “The primary purpose of 
LinkedIn is so that people know who you are. 
Put all your experience, qualifi cations, where 
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About Lawyers Weekly

Lawyers Weekly is Australia’s leading authoritative source of independent news, analysis and opinion about the 
business of law in Australia. Published weekly and delivered to the leading lawyers across Australia, Lawyers Weekly 
has rapidly become the bible for legal business across the country.
Lawyers Weekly is the only publication read in-depth each issue by Australia’s leading legal practitioners. It provides 
accurate and informative editorial coverage on those issues affecting the way law firms conduct their business. 
It includes expert opinion pieces, analysis of the issues impacting on the business of firms, broader geographic 
coverage of events and issues, regular technology reports as well as regular training & education reports.
Lawyers Weekly not only takes pride in its news-breaking reporting, but also in its active role in shaping and 
progressing the way legal business is conducted in Australia.

About LexisNexis Media

LexisNexis Media publishes a leading portfolio of titles including Lawyers Weekly, HR Leader and Risk magazine. 
LexisNexis Media is focused on making great content as accessible as possible to busy professionals. Through the 
creation of cutting edge news, insightful analysis, in-depth features and engaging interactive content, LexisNexis 
Media has cemented its position as the most sought-after source of news and information for the legal, HR and risk 
management professions.

About LexisNexis Australia

Through the integration of information and technology,LexisNexis unites proven technology, leading brands, and 
premium research to deliver solutions that help legal professionals deliver quality services. LexisNexis is a division of 
Reed Elsevier, one of the world’s leading publishers that produces HR titles such as Personnel Today magazine in the 
UK and Human Resources magazine in Singapore. The organisation has presence in more than 100 countries that 
spans six continents, and employs over 35,000 individuals.

Past Entrants

Freehills
Mallesons Stephen Jacques
Clayton Utz
Cadbury
Perpetual Limited
St Vincents & Holy Spirit Health
Baker & McKenzie
Norton Rose Australia
Gilbert + Tobin

26       l aw y e r s w e e k ly 2 5 M a r c h 2 011 

www.lawyersweekly.com.au

Firm hitches star to rugby league

Two American lawyers have taken arguing to a whole new level. As reported by Lowering the Bar, a plaintiff’s lawyer found it difficult to get his point across during a deposition before the Ohio Supreme Court regarding the cost of obtaining records from the county recorder’s office. Demonstrating what legals do best, the plaintiff lawyer failed to get a deponent to admit that his office had a “photocopying machine”. The argument, which consumed nearly 10 pages of court transcript, went something like this:Plaintiff’s lawyer, David Marburger: During your tenure in the computer department at the recorder’s office, has the recorder’s office had photocopying machines?Deponent’s lawyer, Matthew Cavanagh: Objection. 
Marburger: Any photocopying machine?Deponent: When you say “photocopying machine”, what do you mean?Marburger: ...let me make sure I understand your question. You don’t have an understand- ing of what a photocopying machine is? Deponent: No. I want to make sure that I answer your question correctly.Cavanagh: Dave, I’ll object to the tone of the question. You make it sound like it’s unbelievable to you that he wouldn’t know what the definition of a photocopy machine is. Marburger: I didn’t ask him to define it. I asked him if he had any. Deponent: When you say “photocopying machine,” what do you mean? Marburger: Let me be clear. The term “photocopying machine” is so ambiguous that you can’t picture in your mind what a photocopying machine is in an office setting?Deponent: I just want to make sure I answer your question correctly.Marburger: There are different types of photocopiers, Dave.

Deponent: I’m sorry. I didn’t know what that meant. I understand there are photocopying machines, and there are different types...Deponent: …I’m asking if you could help me out by explaining what you mean by “photocopying machines” –Marburger: That’s a great point.Deponent: ...instead of trying to make me feel stupid.
Marburger: If you feel stupid, it’s not because I’m making you feel that way.Cavanagh: Objection.

For the full account, see http://blog.cleveland.com/metro/2011/03/identifying_photocopy_machine.html

No limits to a  legal argument

suitor was fleeting, and she asked for a divorce within one year of their nuptials. Shortly afterwards, her former husband died.
Lowney sued for a share of the estate, with a state appeals court ruling against her and referring the matter to the State Bar. Californian Bar Court judge Pat McElroy labelled the marriage a “sham” and said Lowney “took advantage of a lonely, sick  old man”. 

McElroy ordered that Lowney be suspended  and said she had provided false testimony that the couple was living together before they were married, and many of her ex-husband’s financial records were shredded.
Lowney’s lawyer said that his client didn’t follow standard legal procedures because “she didn’t look at herself as a lawyer. She looked at herself as his spouse or intended.”

Lawyer channels Anna Nicole Smith

folklaw

A lawyer has been suspended after it was found that her marriage to an older man was a sham. The San Francisco Chronicle reports that in 2002, Californian lawyer Linda Lowney was engaged to help prepare a will for a client, with his sister and two nieces in Norway the main beneficiaries.By 2005, the 54-year-old Lowney was romantically linked with her client, who was then 85. He later gave her $339,000, with his niece’s consent, and they were married the next year after using a confidential marriage licence that enabled the couple to keep the marriage off public records.The 31-year age gap between the pair was only half the age difference between Anna Nicole Smith and her oil tycoon husband, J. Howard Marshall. The former model was aged 26 and Marshall was 89 when they got hitched in 1994. However, it seems that love between Lowney and her elderly 

Folklaw was doing some “research” during the week on the National Rugby League website, only to discover some interesting advertisements from Plaintiff law firm Maurice Blackburn. The firm has a number of very catchy ads on the site, featuring some very serious-looking people who are obviously in need of legal assistance.One young man, who could easily pack down in the scrum for the mighty Canterbury-Bankstown Bulldogs, was standing in front of what looked like an industrial smelter, smoke bellowing out, with his arms folded and a very grim look on his face. Other montages included a woman being flashed across the screen appearing equally stern, and an elderly gent called “John” who was “a real client of Maurice Blackburn”.Accompanying these serious-looking people were catchphrases such as “We fight for people 

who deserve better” and “We fight for people who are up against it”.
Folklaw was so distracted that it forgot to check the NRL website for the latest on the Benji Marshall assault charge or if you could lay a bet at Centrebet Stadium, the home of the Penrith Panthers.Folklaw is unsure whether Maurice Blackburn sought to advertise on the NRL website because it wanted to be linked to the game of “battlers” or if, given the number of off-field dramas that have afflicted the sport in recent seasons – ranging from betting scandals to assault charges and drunk and disorderly conduct – it is pitching itself as the place to go for citizens that have been wronged by rugby league stars or perhaps those fans who have had a nasty run-in with a betting house (one such house is also advertising on the website).Surely, there is a possible class action there?
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